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The future of work:
Trade unions in transformation

be their role in the future of work?
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Trade unions navigating
and shaping change

Trade Union Revitalization:
Organizing new forms of work
including platform workers.

International Journal of Labour Research
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Digital technologies

and trade union revitalization

in the Arab States region
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Trade union revitalization:

Experiences and key lessons

from Southern Africa FORESIGHT AND THE WORLD OF WORK:
PLANNING THE FUTURE
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Why ?

Fast change ...

Resonates with TU principles

- Non-prescriptive
- Participatory

- Democratic

- Complexity

- Transformative

- Empowering




To-the-point ...

Diverse experiences...

From awareness-raising ...
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- Horizon scanning
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- Scenario development
- Organisational change N




Experiences...

Uzbekistan and Kyrgyzstan
Southern Africa
Continental Africa

Asia

Arabic states

ON THE STREETS
OF 2040...
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The Global Risks




Lessons learned ...

- Potential

OME TO
OME TO THE FUTURE

- Positive e

- Local context |
- Political buy-in |
- Investment vs waste of time |
- From 2-4 years ... to 10-20 years |
- Resources |

- Out-of-the-box and long-term is complicated
- Quality depends on input ...
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What’s next?

From trends ... to disruptions

Geo-political change

The potential of Al

Organisational change
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Thank you !

... It makes sense

... Opportunity

... Positive
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