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International Labour Organization - ILO

World of Work

International Labour
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https://www.ilo.org/actrav/info/pubs/WCMS_722482/lang--en/index.htm
https://ilo.org/actrav/events/WCMS_731148/lang--en/index.htm


Why ?

Fast change  …

Resonates with TU principles
 - Non-prescriptive

 - Participatory
 - Democratic
 - Complexity
 - Transformative
 - Empowering



To-the-point …

Diverse experiences …

From awareness-raising …
 … to training

Cycle
 - Horizon scanning
 - Scenario development
 - Organisational change



Experiences …

Uzbekistan and Kyrgyzstan

Southern Africa

Continental Africa

Asia

Arabic states

…



Lessons learned …

- Potential
- Positive
- Local context
- Political buy-in
- Investment vs waste of time
- From 2-4 years … to 10-20 years
- Resources
- Out-of-the-box and long-term is complicated
- Quality depends on input …



What’s next?

From trends … to disruptions

Geo-political change

The potential of AI

Organisational change



Thank you !

 … It makes sense

    
   … Opportunity

       … Positive
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